Department of Energy
Washinguon, DC 20545

Sep embher Zu, 19%9

Ms. Mary Lou Blazek
Spokesperson

Hanford Openncss Workshops

422% Rocsevelt Way, NE, Suite 100
Seattle, WA 58105

Dear M3, Blazek:

Let me reiterate the Department’s approtiabon for the posttive contmbutions of the
Hanford Opentess Workshops and io particular for the recommendations io the
Workshops final reporl daled summer 1998, We agres with a numbeg af those
recommendations and are already implementing them.

Enclosad ame responses to cach of your racommendetions related to Department
of Energy's Headquarters activitics  As you are sware, Richland Operztions
Office responded o you separacely on the recommendations to that office by letter
dated December 21, 19YE.

If you have any questions about the informaton contaned 1o the enclosed
responscs, please fee| [Tee to contarct Martha Crosland, Actng Directar of the
Office of Intergovernmental and Public Accotntability, ax (202) 586-2944

Sincerely,

(e 2 Ml

Curolyn L. Inatoon
Asgistant Secretary for
Emarcomental Menegement

Enclesure

-
M Crosiand EM-22
T. Tamure, MA-1

I+ Michacls, EH-1

P. Marmolajos, ED-1
R {rottermocller, WM-!



Enclosure: DOE-HAQ RESPONSES TO HANFORD OFENNESS WORKSHOPE REFORT

2-HQ: include incentives for achicving openness goals sud praalties for nol achieving
goult in contracts.

‘The Department of Encigy hes been engaged in 2 long term study of its use of performance
nrentves  As a resutt of leasans learned, all feld offices, including the Richland Operations
Office, have boan cautioned to aveid the use of performance incentives with discrete fecs
associated with them for business, administrative end complianee issues. Discrete foe beanng
activities must justify the amount of their {2es Bs commensirate with the tangible benchts to the
Government in reduced coats and/or improved schedule of other measurable advantages.
Achirving openness goals can rarely meet that test. This does not, hownever, discredit their
importance to DOE. Openocss and responsiveness to community needs for access and
information are important components of the award fee pool  The pool has been designed to
allow the Fee Determining Gfficial {FDHY) to make 4 determination of an appropriate award fee
amenent based on his ot her judgement. The FT30 has (exibility 1n making that decision.

3-HC}: Create a standard contract clavse siating that the six percent of fee for all projects
tu which a fee is attached may be withheid i information i aot made available to the
public and regulatars far review io a timdy manner ta allow for informed participation ia
decision-making, and for potce to the public of major issucs affected by such decisions.

See response to Recommendation 2. Based on the individual eircumsiances, pervasivensss and

tarm to the goals of the DOE and the cammunity, the FDO cen 2ctually penalize a contracior
more severely if clreumatances wamarst

4.H Add copiract pecformance measures to give incentives to contrackars whe identily
recards relevant ta nending decigions/prajects, provide for access in & timely mannoer. and

meet meaningiul pubtic involvement goals. Include fadure penalties as a percentage of
project Foe.

See response to Recommendation 2.

<_HQQ: Design early and camprebhensive public comment procedses, including meaningfol
cariy notice, use uf advisory boards, and secking input before internal decisions are made,

The Department of Energy’s policy is (o provide sarly and comprehensive public :avalvement
processes so that Tribal Mations, state and lucal governmems, stakeholders and the general puilic
are notified of and can comment on proposed actons or decislons that the Dapariment s
contemplating. The Departraent is constantty looking, for wayt to improve pubhe particparion in
its planning and dectsion making processes and walcomes specific suggestions for improvements.
As part of its public participation program, the Department’s Ofhce of Envitohmental
Management has worked with its field offices and stakeholders to set up Site Specific Advisory



[ oards 5t & number of sites under the charter for tha EM Site Specific Advisory Board

The local 35ABs meet on & 1egular besis to exchange information end develop advice and
recommendations to the Department.

6-H{)' Meet requircments for records access and notificatiun, early disclosupe ol problems,
safety issuer, past releases, conflicting prafessional apinion, and other relevant informahon.

This recummendation appears to request that DOE Headguarters comply with sasung statutes,
orders, ard policies. The Depariment beliewes it has an excellent, sithough not periect, Tacord {m

such comphance, The Department watl address any specific concemns regarding such compliance
that are braught to our artention.

7-H{): Define adeqoate notice 23 “notice dexigaed to inform snmeene reasenably desirous

of notice of the impact to his or her interest(s), of the potential risks, or impact to values of
stakeholders.™

Although the Department's public imvelvemem policy does nor includs a definition of the temm
adequate notice, the Department believes that the HOW’s definition of the term is reasoneble and
sepresents the intent of the exdsting policy. The Department i3 implementing the spint of this

recommendation  Future revisions ta the policy provide an opportunty to formealize this
defintion of "adequate rotice”

8-HQ' ¥stablish independent mechaniymy for review of compliance with openness
ubjectivey. Guidunce should require all sites 1o use an advisory pantl.

We agree that it 15 important to cvaluaie the efectiveness of our public participation activities.
Marny sites such as Richland undeneke such an evalustion annually. As stated in response 10
recommendation 5 above, the Depanment has estublished wite specihe advisory boards at a
number of stes with EM actrabezs,

See reaponse 1o Recommendation 3

9-Hi): Ta ensure u retaliation-frec workplace and zero tolerance of retaliztion, have
stapdard contract clanses for projects tn lese all inceotive fees and (o receive a standard
penalty for any adverse external adjudicatery finding of retaliation or discrimingtinn,

All major site contracis conteins the standard requirement in contract provision DEAR 970.5204-
59 which nuakes 10 CFR Part TOB applicable. That Part contains cotena and procedures {or the
DOE Contgactor Emplovee Protection Program end provides fog 1emedies for such actions. Part

708 was modificd in March of this year to broaden its eligibilities and affords additicnal protection
to workers



10-HO: Make regular declassification and releass of records a part of all Department of
Fuergy (DDE) coptracts with operating contraciors.

The Depaniment of Energy Acquintion Regulation (DEAR) was revised to require decinssification
10 al] DOE contructs which imvalve classified information  The revised DEAR was published on
Dctober 3, 1977, effective December 1997 [48 CER Part 952 204-T0
Classfication/Declassification]

11-HC: Declassify and provide through contract language accessia records refevant 1o
eovironmenial, safety and health concerns.

The Department of Erergy doss nae classify now, nor has it classified uoce 1950, information
concatning environmental, safety and health mformation. Information of this nsture may be
embeddod m documents legitimatety clasgified for other reasens. The dociment must then be
sanitized prigr to being ralexsed to the public.

12-AQ: Meet commitments to provide meaningful public invohement

Sex response to Recommendation 3.

13-HQ): Require POE mugagement 10 promote 8 safety-copacious work
gnvaranment.

DOE manegemen at HQ and in the Field bas implemented a aumber of recent zciions ta promote
2 more safety conscions environment such as the Integrated Safety Management System. Dietals
ehout the status of the implementation arc avuilable on the fellowing Web site-

Fittp i mh alne . o Tam

14-HOQ: Suzpend snd/or cevake contraces if 2 contracior has engaged in whistle blower
reprisais or maintsined an environment hostile 10 employess reporting concerns.

10 CFR Part 708 provides the mochanizm {or taking 4pproprigte actions Lo reroedy cases wharn
reprisals have becn substantiated. In the event that 4 company engaged in a persigtent and
egregicus partern of reprisals which were duty substantiated, and for which a company did not
take the appropriate remedial actions as it s obligated to do, the DOE would review its long term
relatanship with that company.

16-HQ: Address “hot ppots™ based on the investigative reparts of the Labor Deparmment
and the news medis accounts of reprisal - und where there may be a 3rrong perception
among employecs that there will be a reproval

The Department of Energy's Hoadquarters Qffice of Employes concemns as well as that at the
Depariment s Richland Dperations Office have impiemented this concemn. Thess programs



review all Rctivities involving alleged reprisals for porential “hot spots”, regardless of the source
of the information.

17-H(}: Provide training for supervisory empioyees and other workers by employte-
concelns experis.

Training for supsrvisory emplayees iv cupently provided upen request, The Office of Personnel
Management ho longer requires that managers or superasors take Supcrvisory Tranng. Many
managers and supervisors at the Dopartment have expressed a need for the training. The
Depyrtment is re-evaiuating the hoed for mandatery supenisory training and i5 cumrently
developusg & pilot for the traming,

19-H): Develop cflective employet commumnication aveaurs 10 be used 1 mform cmployees

of their rights, to dispel rumors, and to pravide factual informating about proposcd action
ar actiens that have been tabeen.

The Department's Headquarters programs have many avehues of open commusicalion with their
employees including newsletters, bulletin boards, fact sheets and e-mail messages. The Office of
Public Affairs at Headquarters distributes information to emplovees on & regular basis using the
same methodology and each programmatic office has its own Lsison office 1o ensure that all
employees receive mionnation of interest 1o them.

20-H(Q: Ioetitute 3 personal accountability rule to bald individual managers accoll otable
for reprisals,

Manayrers currently are held aceountable for intentional acts of reprisal. If the repnzal s
assgriated with TEC-related activity, managers can be disciphned for their actions to the same
uxtent as gy employes who engages in misconduct. Similarly, unlizing different stabatory
authority, managers can also be disciplined if the repnsal results from an emploayce’s whigtle
blowing activity Enforcement af existing statutory and regulatory authonties regarding Fedesal
and conractor employees are sufficient to address this recommendation.

21-H¢}): Enhance the procedural rights of employees fling for whistle blawer protection
puriuaat tv 10 C.F.E. Part 708, and speed up response times.

10 C.F.E_ Part 70B was modified in March of this year 1o broeden its eligibtities and affords
additional protection 1o workera.

21-H: Establish Deparimental policy probibiting the iostitatiun or maintenapce ol L wark

rovironment that discourages employess from reporting health, safety, or envirnomental,
or other employee roncerns at DOE-cwned sites.



A Deparunental policy has been cstablished. Tn bis March 3, 19599, memorandum e all
Depantmert and Contractor Emplayees, on the subject, " Safety - Ascountabiiicy and
Performance,” Secretary Richardson stared, “There must be open communication between
management and employess and a zera tolerance for reprisals against those whe reise safery
concems. Frec and open expression of employee concema is ezsential (0 sale and efficaent
accomplishment of the Departoent's mistion.” He then procseded to outline acuons to
implement this policy

{The Policy is repnnted in the response o Becammendation 28}

23-H: Tostitute rules, procedures and regulations requiriog DOE mapagers and
supervitory personod, s well a8 contractor and sukcontractor empleyers, to maintain
wurk enviroament where employces are free to raire concerns without fear of reprival-

Sew responsat 1o Recommendations 14, 16 and 20.

24-H(): Require the Department of Energy's OTice of Overtight, Environment, Safety and
Health, to ascertain, through its pormal inspection duties, or UpoR requedt from che Offlce
of Employee Concerns, whether 2 “chilliog effect™ on employex concerny existy at a specific

facility, or within any DOE division, #nd to order corrective actions to remedy such
environment,

The Otfica of Environmernt, Safety and Heglth's {EH} has met and continues 1o work with the
Office of Employee Concemns, 1epresentatives of the Secretary’s Dffice, and the Office of the
lnspector General to clarfy how best 1o address these ssues. The objective is to define via EH'2
oversight and enforcement fuactions an apgropriate tols o supporting the investigative «iforts of
those offices. An agrecment carrently exists with the IG to suppert therr investigative role on
safety allegations, a role that FH plans to srpand upon.

25-HCY; Develop expert resources to help establish and moniter effective performance
indicators for measnring cmplayee trost and confidence io management’s ability Lo resolive
employee concerna without fear of discrimization.

The Field Offices’ employes concerhs program togeiber vath the Department's orversight
tesponsibility 15 used 1o pauge empioyes trust and conhidence in the sysrem  Further, enforceenernt

of existing statutery and regulatery provisions against reprisals should be sufficient 10 restore
trust and confidence

27-A0): Increasc avaialility of health and envirenmental information by

facilituting access to data Tor approved health and anvironmental
siwlies.



The Department of Enctgy routinely updates its data on health and egvironmental studies and
makes Lheses evailable to itercsted partics and the public through newsletters, media informatian
and its weh sites.

18-H(}): Issme a policy statement cnmaistent with thear recommendabions regarding
employce climate issuces and coocerns, and dutribute to employers annually.

The Secretary of Encrgy issued the: following policy statement on March 4, 1999

MEMORANTIM D ALL DETARTMENT AND CONTHRACTOR EMPLOYERES

TROM: BILL EICHARDTDHN
SECRETREY OF EWERGY

CTUBJECT - safety-Acoountabllity end Frriormunae

The Departmant of Fnergy (ZCEl needr to arrengthen its capabilibles to
protect the safasy and health of people Who wozk at and live Taar 1TS
faciiitiea. Whils DOE's standards, techpleal compatency, apd
pperations ara dsumd from & safery scandpwint, the Depaztoent cwed® Lo
improve how W ovarses cemplosnce with our regulrsmects and, whars
daficicocies exist, eneure Lhat managers are held accouncabla and that
corrective acclome are taken oo 2 rimely basim, B sigonificant
foundation ha® bean laid over the pagt faw years with the Aevelopmant
of Iotegratad Falfety Managemant [(1FM| a8 CLhe ZepaTiment's Corporabe
pazlcy for eovircamant, safety. apd healeh. Tha ISM program now neadd
Ta g bayond ils concepts and prlneiples and astabliah the baxic
glemente of omaningful cwearpight, =oforcement, and acocountahilikby.

We, “hDarmfor=, wil]l be adepring a numbar 2f safety sfluncemenLs ower
the paxt severzal months to sddresza thesa nesdxs.

Fermondl docoguntability for aafety e <ey. Thia atarte with warkara
and thair uniene and sxiepda co contractior and Fedesal managqerss,
Prigtipal Secratariml Officers (F50s8), and ulbimately Lo mea. Thers
miuE be cpan commupication betweasr management ANd eFfpLoyesE And A Iero
tolerance policy for reprisale againat thodw who raies safety
CoO=eThNE. Fres and Open ekprescion of employes coocerns ix enpential
Ly gafm agd =fficient acoomplisbhment of the Separtmant's middiohs.

-n order t& achicve the goal ol greater safety accounksbalicy, I w«Ll11
be takitg B number of actions ower the year. To begin. I am diga=ztiag
vhe following aceiong at chis cime.

o Put ISK in placa oy Sepbtember 2000. L will exgpect 211 20E paZes Ic
have vrarified that ISM syatams are casplecely o place by SepTember
200c. Thim mhould lnclude integratich of any other existing safeby
ipitiatives and prograce (fuch as Velunbtary Protacticm Erogeoam,
WorrSmart Stendards, Enhanced wWork FPlanoing, and Interpational
Scanfards Organizaticn Programs]. I expect Life management to conduct
periodi- Ealf assasamancy (DOE Policy a50.5, Line EoviFoament, Safuty
arnd Health orvaraight}t of how iL i meeting I15M implehestabion goals,



rdditicmally, I will look teo the O0Zfice of Envirenment, Safeby sand
Health (EEY to previde me @itk independent oversight of how lina
mapagement is meeting fics IEM Commiimencs. cveerxicht findinge,
rutinge; and rrende will new pa inporcant in determining contrackor
and perseonel parfosmages revicwo.

o Aecountability through Contracts. The DepaArtment he= complated a
rulemaking that will help maXe cercain that ¢omtractors £ulfill tha
Depaprment's ISM expectatione and that sxcellenca in safety
performines if a metkter of coursa. Ia Mazvh. the Departmene ¥ill
publish reviced DOE acguizirien regulations in a fipnal —ula that,
ameng ether things, will hsld a ceptzactor's foe at rizk in the swanb
nf poor saferty prrimzmance.  Coupled with scntract reforma owver the
past year, ISM w@ll be a central pagt of all of our centracts, from
the request for preposal toe the copkract perfoxmance faview.

a8 Timely Benslution of Safety Peficioncier. The FH Office of
mwarsight conducts indspendent svaluation: of aafecy and amEroeey
response, 6nd owtlines its findings and deficiencias. The Hepaziment,
hove=ver, lacks an effective sysbom fop dersnetreting thab identified
dorimdeneies hoave bemn morrected. We will taka the following staps bo
imsreve our ewerail performance in Chis aves:

{1} The ﬂfficn'af Cweraight will imgediately devslop protocols

chat define the prosss=s for planning. scheduling, and coadudting
asraxsight evaluabticns.

(2] hetiem plans bo correct idantified defisiencies will he
davaloped by the reaponsible nanager within 60 Jdays of the isswance of
future cvarzight reports, In adddtfien, I am copcermed abrat cha
status of actiesn plane for previously-ispusd ovarsight Tepoxcs.
Therafere, I am dirscting all offimes co submit statirs yeporcs within
g8 daye of the isswapce of Tils memorandum on the =etionx taken to
correct daficiencies identified in EH evaluation reaporks fjogued owver
the papt year. ‘Stabtus roporks should be Forwarded to the Assistant
gmorcEary flay Enviremment. Safety snd Health.

(3] We will dewelep a system within €0 days to trask, follow
Threugh, apd cloge csrrective actiond aorsssE the compler. The =yabam
will inmikially include Tasponses te Owvereight avaluations, accident
investigarions, and emergency response TeWiews. The gyatam will alas
idanel fy Federal cetior wanagers and PS50z reaponsibla for corr=ching
and cloging pending cafery deficiensace. I have asked the EH Office
of Owersight to give we ragular independent wasesaments <f how the
Departmant is mesring these gealo.

To enhapee this affork, I alas am reguesking that edadh DOE azite
egtablish & reqular forum for discussing =afery performance with
coptracter and labor representatives., These fora should idsncify

safety problems and issuce carly and engure that “hey are resclved in
a timaly manner, .



a fapcretacisl Safery Couneil, ¥ am cstabliching a Secretatizl fafety
Foun@il to be chaired by the Pepury Boeretary and to include penior DUE
Hogdquartars and field managers. The Cotmeil will provide the
Doparkment with leadarship and guidanco Lo mesr I5M targets. Over tha
nexe 50 daya. the Safety Sowmeil will develop parfcrmance skanderds
that will ba ucad o hold Federal pexsonne]l Accowumtable for effasctiva
and timely ISH implementacion. The Counsil will alsc work to eatzblish
systems Cor holding seprractora accountacie for ISM imrlementation.
Alsp, che Csuneil will have respen=ibility toe eneure the Daparemant has
A viabia and sffecrive enployee SOnCErns progreom.

The alrasdy-established Safecy Medagement Inplementaticm Toas and
Dapartment Standazde Committes will provide regular rmports bEo Ehe-
gafery council and will continue carcying out specific Deparcment-wide
ISM initimtiv==s. ¥EH will weork closely wich bath organizsbtionce and
vwill épntinues 83 che Departhenk's leading adwosate for proefeckion of
worksra, public, and spvirooment through gelicy, gutdatce, and
tgrhmics]l expertide. )

Tha ouccess of the Deparemenc’s safety initiatise and Price-hnderson
Enforcement Froagram depends oo cficorive coopdination batween LUE
fiald officcn and the BH office of Enfarcerant. WYhars fipld offices
have heap aarcive pariigipantd ifi Chese programs, we hava eeen
detonstrated ilmprovemants in safery. It ix new Elme bo achieve thir
deyr] &Ff BucoTepp aoross the cempilex. I expect field office managerd .
with the suppoct of the P20s and in coowdination with B, ko taoke the
necegsary pLaps to ensore that safety issuss zre promphly identifded
and rosolwed, Im turti, BH will improve ita abillty to sffoctively

grerges and svaluate our =afety parformence by strengbhening its
profeszionsl kcechnical staff.

I vill ke hnolding all of veu acesuntable for safety snd the contiousd
suppert of ISM. IE T can leave you with ome word, it is rocoulls.

29-HQ: Develop and emplay a system, with input from stakeholders, feor prinritization that
will identify the tepes of materizal typically found in clastes and types of docirments, such as
£he leeatlon of radicactive or hazardous materials; disposition of such materials; releages to

the environment; sxposure of site employecs or records that contaia information on site
arcidents or ioeidedts invelving hazardous materials.

The Department of Energy has begun to implement this recommendation and one sxample is the
Hanford Declacsification Project (HDP), Thiz project will rely on a set of keywords to search
available biblicpraphic dats on classified and declassified documents. Al “hits™ will be listed
vnder each keyword. Motations wiil ke made for docaments that are deciaesified and publicly
available. Document storage boxes contaimtng these documents along wath documents ket
remmain classified will be reviewed for declassification to cnsure that amy velated materiai not
idezitified in the keyoord search alsg is revicwed for declassification,



fnthe case of the HDE, the following keywords have been selocted. Razdivactive; Harardeus;

Dispesal; Releascs; Envirenment; Exposure, Accidents; Incidents, Animal, Huoman, Teats;
Criticalities: Occurcences, Dangerous; Biological; Chemical; Health; and, Ahnormal. Dosuments
sdentified via these key words will be made publicly available twrough the cstablished system using
the Qpentiet database at R Y. don. goviangnnss

30-HE: Limit the categories nnd numbers of newly classified ceeords, Frovide
justification for afl classilication actons, :

The Department of Energy (DOE) uses detailed classification guides for making determinatinns
fhat information in docomens or other media i5 classified. Limited categarics of infnrmation
subject to classification and classification justification ar cutrent requircments under the
EoVermlng reprlations. '

Execntiva Order (5.0.) 12938, section 1.5, limits clazsification to seven specific categariv: of
farmation. Natienal Security Information that falls cutside these seven categorics cannot be
oclacsified. B0 125958, seqtion 1.2 (b) states “if there iz any signibeant doubt about the need to
cizssify information it shehd not be classified ™ Seedcm 1.7 {a)(5) requires a concise reason be
given for the original clessification of the infermation.

Tifle 16, 1.8, Code of Federal Regulations Part 1045 {10 CFR Part 1045), Nuclear Classification
and Declassifcation, contains categariss of ruclcer information that can be presumed clagafisd
and those categoties thet may be presumed unclassified (10 CFR Part 1043.15). The regulation
further requires that should there be significant doubt abeut the need to classify the information it
should nat be classifies (10 CFR Part 1045.16). Accountability for clessification and
declassification desisions is addressed in 10 CFR Part 18445.19 of the regulation. The Directors af
Declassification and Security Affkirs are required to justify all clagsification and declagafication
devermingtions. Further accountability in the Restricted Data (D) and Formerly Regtricted Data
(FRD) classification program is actieved threugh the publication of an annual report. The first
report is eurrently in preparation and should be released to the public in the near future,

32-HQ: In addition to the ahove sepgregation, rank records, with stakeholder parti¢ipation,
for declassification and public release.

The Office of Declassification (OD) works with varieys stakeholder groups to identify their
prinrities. Jt reviews first for declassification and release these records identified 23 a high
priosity. Ar Headquarters, these froups represent primarily historians working through the
Matignal Acchives end Becords Administration (MNARA). Furthermore, we coneus with the
Richland Operations Office comment regasding the segregation of written materials and recornds
o Give classes (Recommendation 31). Information in documents iz either classified or not.
There is no middle ground as is implied in Recommepdation 31. Domuments must be Teviewed oo
n individial basis to aseertain whether or net they src currently and properly clagsified. The
pitfalls of bull: elassification are well dosumented. Such e brond brush approach has most

&



recently resulted in Congressional infervention at the MARA requiring 5 page-by-page revies of
docaments dechissified under B.O. 12958 ta prevent the inadvertent relesse of Richland Formerly
R estricted Data (RD FRIN. Any suggession of bulk declpssification of BE and FRD will be
opposcd by Headquarters.

45-HO): Cunﬁnule to budgaet for dectassification of records and Jocuments and give this
activity a high priority.

‘the budget of the Office of Dreclassification bas maore than tripled since 19%2 1o the current {FY
1695 level of $19.8 million. This increage bas resuited in x great deal mpre information being
drclassified and refeased to the general public. The FY 2000 budget request contains a substantial
(~ 35 percent) incroase over the FY 1995 authorizatien.

44-FIQ: Examine and jocorporate technolagy that wilf aid in the identification and
" ageessmeat of information contained in documents te allow better prioritization.

The Department is examining and incorporating tecknology that will assist in identifping and
asgessing information contained in documents to allow better priortization. Seme exampies of
this are;, the OD project known as the Dreclagsificarion Froductivity Initistive has been en ongoing
effort since 1995 to develop rechonlogies that would assist document Teviswers in fhe
identification of classified information.  Since 1995, the OD hus ivested about $1.7 million a year
in making such a system # realis. We contimes to work with other Goesmment agencies with
similar needs in this area te leverape oar internal finding.  The nationat laboratories have provided
high techoology support to the offics in this endeaver a3 well. The OD will Keep the HOW
abreast of progress in this area as we move foraard.

See response to Recommendation 25,

45-HY): Develop systems te read, index and categorize documents - 5o that it is casy to
determine whether documents centain clessificd or restricted informaton.

See response to Recommendation 44,

46-H0: Develop systems to perform “data mining” - leoking for patteras of information
ralevant ta a variety of searches,

The Department has develaped a number of “data mining” systems that are cwrrently in place.
The Departmenz also is in the process of imptementing a number of ather inftiatives that will
highlight patterns of information in this ares.

47-HC: Develep techaical menns ta preserve physical dacuments and records as well as ihe
content of the recerds.

10 -



The Oifice of Management and Evaluation provides records management support for all efthe
Ciffice of Environmental Management Headguartees. Support includes the maintenance, storage
and disposition of Foderel records. 1 exs-aoive records are maintained in & low-cost ceoral
facility whers they are dispositionad and Tetricvsble. Records are mapaged according to Nationil
Archives and Resords Administration requirements, Each oifice is tesponsible for prepanng a
Recards Tnventory and Disposition Schedule (RIDE) and for ensuring the proper cresiion,
raisenance and disposition to the central fadlity. Appropriate procedures are in place for
maintaining classified records, Mo additicnel attion 3 required.

51-HQ: Recognize and implement the ghvernmment-1o-goverement relztionehip between the
Tnited States and Americzn Indizn Tribes rellected in the DOE American Tndian Policy.

{he Deparument Terognizes the government-to-goverment relationship between the Uiited
States and faderally recopnized American Indian tribes, This is reflected in the Department’ s
American [ndian Policy, The Departeiont has appounced its intent to revicw this policy In
consuliation with the tribes and ta Tevises it as appropriate.
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